BGCM

18/19 MAY 2009
The following resolutions were passed at Conference

	1 GFTU – Development


Conference welcomes the positive changes the executive committee have introduced as adding value to affiliation; conference supports the emphasis being placed on recruitment of new affiliates as crucial to the future, and in particular the establishment of a clear identity for the GFTU in focusing on increased development of affiliates activists and future leaders.

	2 GFTU


Conference recognises the changing working life within the UK economy and the affects it has on trade union members.   The GFTU needs to have a modern effective role.

Therefore this conference instructs the GFTU Executive to:

take an in depth look into the work and purpose of the GFTU, its structures and the responsibilities of its Officers and staff.

This will enable the GFTU to move forward and offer a service unique to its affiliates.

	4    GFTU – Participation of Young People 


1 This Council meeting believes that the trade union movement must continually renew and revitalise itself and recruit new activists.

2 The Council further believes that young people should play a leading role at all levels within trade unions and should be involved in them because they are the main organisations capable of furthering many of their main social and workplace aspirations.

3 This Council meeting recognises that a fresh new approach to involving young people in trade unions is needed and that the skills of youth workers would be particularly helpful in achieving this.

4 This Council meeting therefore believes that the GFTU should seek to appoint as soon as practicable by raising external funds as necessary a suitably qualified person eg a professionally JNC qualified youth worker to work with affiliates to support them in involving and recruiting and sustaining the active participation of young people and advising the Executive Council on how all aspects of the GFTU’s work and trade union organisation and education generally could be made more attractive to young people.

	5 Global Financial Crisis and the UK Public Sector 


This BGCM notes that the public sector has a major contribution to make towards the recovery of the UK economy following the global financial collapse of 2008.  It agrees with the actions of the Brown Government in investing in the future and to use that investment as a stimulus to the economy. However, the BGCM has concerns that there is an erroneous view that the reduction in public spending and services, particularly the pay of public employees, is a prerequisite for the reduction of inflation and is necessary to reduce Government debt.  On the contrary the BGCM believes that additional investment in the pay, work, training and development of the children’s and adult education workforce will not only add a stimulus to the economy but will provide additional long term benefit to the economy of the UK.   Consequently, the BGCM resolves to oppose all those calling for cuts in public services as a response to the financial crisis.   Maintaining and improving public services will be essential to achieving an economic recovery. 
The BGCM instructs the General Secretary to bring to the attention of the Government the role that investment in the public sector, particularly through training and education, must play a significant part in the Government’s strategy for the development of the nation’s future prosperity, every bit as much as the proposed investment in green and information technologies.   The importance of providing and enhancing training and education for all must be underlined, not undermined, by the response to the financial crisis.

	6 UK Economy 


This Council meeting notes the serious effect the crisis of capital is having on the membership of affiliated unions as the collapse of the financial markets adversely affects the real economy and manufacturing, retail and essential services suffer heavy job losses.

The BGCM of the GFTU believes a future strategy needs adopting to ensure that taxpayer’s money is used to boost jobs, infrastructure and essential services and not used to fill out the coffers of the financial services that created this mess in the first place. This BGCM therefore calls for such a strategy to include:

1 Nationalised banks to be under democratic control with               representation on Boards from workers, customers, staff and the State, with clear policies to end the bonus culture and controlling executive pay and share holder reward.

2 An aggressive policy of controlling interest rates, restoring democratic control over key economic decisions by not only widening the brief of the Bank of England beyond inflationary targeting to include, for example full employment; ensuring that the Bank of England is only one voice in this process; and ensuring that banks pass on in full any and all interest rate cuts and do not use such cuts simply to boost their own balance sheets.

3 Tackling the housing scandal by securing people a home by converting repossessions to social rentals so that people have a ‘right to stay’ in their homes and embarking on a massive council house-building programme, not only increasing the housing stock but also increasing employment in the building and related trades.

4 Enhancing securities of employment by ensuring people have a say over the future of the companies and enterprises they work in by strengthening employment rights and representation at work.

5 Bringing fuel bills under control with price controls on the consumer price of gas, oil and electricity, so that people are not being forced to choose between heating and eating, while utility companies rack up vast profits. A windfall tax on energy companies to pay for fuel security for pensioners should also be introduced as a matter of urgency.

	7 Manufacturing Industry 


Conference notes with concern that the economic downturn has had a huge impact on the jobs of our members.   Conference further notes that the GFTU has consistently called on Government to provide a strong policy in support of the need to grow and defend our manufacturing industries.   Conference now believes that the recession will only be ended by Government recognising the wisdom of that policy and putting in place in particular, effective measures to preserve and grow our core industries.

	8 Pay for Stable Staff 


The GFTU accepts the case made by the National Association of Stable Staff that its members are generally low paid. 

Despite the fact that there is a National Joint Council for Stable Staff, the minimum national rates of pay insisted upon by the National Trainers Federation in this collective bargaining process are very little higher than the Government's National Minimum Wage. 

The GFTU agrees to support the NASS 2009 Pay Campaign. It also agrees to support any call made by NASS for an investigation into low pay in the horseracing industry and, in particular, for Stable Staff either by ACAS or an independent consultant or, if feasible, a Royal Commission. 

	9 Probation Service 


'This Conference condemns the threatened, draconian cuts to the Probation Service in the three financial years from April 2009.

As a consequence of the indicative budgets received many Probation Areas are drawing up plans for making redundant, on average, some 20% of staff thus making a nonsense of publicly stated ministerial commitments to maintaining front line service delivery. Many criminologists are predicting a risk of significant increases in offending behaviour - particularly in relation to acquisitive crime - as a result of the social consequences of the recession. It is almost certain, therefore, that the work of the Probation Service will increase and become even more important for the communities it serves.

This Conference wholeheartedly supports Napo as it fights to reverse these cuts and maintain the high quality and essential work provided by the Probation Service.’

	10 Staff in the Criminal Justice System 


This BGCM notes that in recent years, there has been a huge focus of government activity on criminal justice issues, with countless Bills and initiatives, and increasing workloads whilst staff numbers and services to the public are eroded through privatisation and ad hoc departmental restructuring.  The Government has announced a £1 billion budget cut for the Ministry of Justice; the Crown Prosecution Service has been hard-hit by the recent spending round; prisons are overcrowded; the Probation Service is being eroded away and Prison Officers are fighting for their trade union rights. 

This BGCM recognises the essential work of staff who are employed in the Criminal Justice System and values and supports their efforts to deliver a good service despite difficult conditions and circumstances.

This BGCM therefore calls on the GFTU to add its voice to the lobby of HM Government and to join the campaign to devise practical strategies to tackle the Government’s erosive policies on low and regional pay, job cuts and inadequate resourcing, to ensure that staff are paid the rate for the job they provide, that workloads are eased to containable and realistic levels, and that sufficient resources are allocated to allow staff to carry out their statutory duties efficiently and effectively.

	11 Further Education 


This General Council Meeting recognises the value and contribution that further education colleges make in training and educating people from diverse communities, delivering apprenticeships, and helping the government to deliver polices such as Train to Gain and the new diplomas; and believes that additional potential can be developed with the proper level of government support for colleges.

However, this General Council Meeting believes that for too long further education has been the poor relation in our education sector when compared to schools and universities; and it therefore calls on the GFTU Executive to campaign for

1
 Better pay and conditions for staff in FE colleges to improve recruitment and retention.

2
 Sustainable and sufficient public funding streams to expand the capacity for learning in further education.

3
 The development of policies, in consultation with FE stakeholders, that deliver long term stability to colleges and reduce the number mergers and management restructures.

	12 Children’s Workforce Reform and Professional Training 


Conference is aware of impending workforce reform for those working with children and young people.  It welcomes recent initiatives to support children through establishing: learning mentors, choice advisors, parent support advisors, targeted youth support, YOTs and others.  These developments illustrate a commitment to establishing a unified team around the child.

However, conference is concerned about the lack of adequate funding for training routes in a number of these professions.  This BGCM instructs the Executive Committee to campaign with other relevant organisations to ensure adequate training for all professional and para-professional groups in the children’s workforce.

Conference supports the rights of those undergoing training to be properly remunerated with appropriate inalienable conditions of service and statutory rights.  These include:

· Access to a pension scheme

· Full maternity and health rights

· Statutory employment rights

· Holiday entitlement

· Professional supervision.
	13 Working Time Regulations 


This BGCM welcomes the introduction of the Working Time Regulations in 2003 and, in particular, the increase in holiday entitlement from 20 to 24 days implemented in October 2007. However, the Musicians’ Union believes that in some cases the new regulations are a poor fit for the entertainment industry where irregular hours, 6 day working and travel on a free day are commonplace. Agreeing the calculation of the new holiday entitlement with managers for musicians who work a 6 day week has proved difficult due to the fact that the new entitlement is designed primarily to meet the needs of workers who work a 5 day week. Furthermore, musicians who work a 6 day week but are required to travel on the 7th day in order to be available for work in the following week are currently not entitled to include that travel time in the calculation of their working week.  Therefore, this BGCM calls on the Executive Committee to lobby government for a clarification of the new holiday entitlement in respect of those who work a 6 day week and for consideration of the inclusion of free day travel in the calculation of working time.

	14 Workers Memorial Day 


This council meeting notes the celebration of Workers Memorial Day by the Trade Union movement as a remembrance of workers killed at work and as a campaigning issue to reduce fatalities at work.

This Delegate Council agrees to campaign for the recognition of Workers Memorial Day as a public holiday.
	15 Music in Interrogation 


The war in Iraq provided the most definitive evidence to date of the use of recorded music by US interrogators to break the will of their captives. The US’s Psychological Operations Company (PSY OPS) has acknowledged this practice and reported that it was used to break detainees’ resistance through sleep deprivation and the playing of music that prisoners would find culturally offensive. Human Rights Organisation, Amnesty International, have said that such tactics may constitute torture and that coalition forces could be in breach of the Geneva Convention.
 

This BGCM backs the ‘Reprieve zero dB’ campaign and wishes to register its opposition to this misuse of music, and calls on the UK Government to lead the way by denouncing this inhumane practice which takes place without the consent and against the wishes of the composers’ and musicians’ who created the music for the enjoyment, not the punishment, of members of society.

The following Resolution was remitted at Conference

	3  GFTU Executive Committee 


1
This General Council meeting agrees to co opt two young workers, under the age of twenty seven from two different affiliates to the incoming Executive Committee.

2
The General Council instructs the Executive Committee to make the necessary arrangements immediately so that these new members can play a full part in the Executive and genuinely represent the interests of young workers for the good of the GFTU and in furtherance of its objectives.

All resolutions will be posted on the GFTU website.   The Committee is invited to direct as how the Resolutions should be progressed.

